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NOIDA METRO RAIL CORPORATION LIMITED

(A Joint Venture of Government of India and Government of Uttar Pradesh)

O

ADVT. NO.-NMRC/HR/10/2020 Dated: 16.01.2020
Requirement of Experienced Officers/Employees from Railways/Government/Metro Railways/ Public Sector
Undertakings/Government Companies/Rail based Organisations.

Noida Metro Rail Corporation Ltd., (NMRC), is a Joint Venture Company of Government of India (Gol) and Government of
Uttar Pradesh (GoUP),established for the purpose of planning, building and establishing of Mass Transit and other Urban
Transport and People mover systems of all types of Systems and Disciplines. Presently two major projects namely, Metro Rail
between Noida and Greater Noida (known as Aqua Line) and City Bus Services between Noida and Greater Noida and in the
cities of Noida and Greater Noida have been undertaken by the Company. NMRC has opened its corridor covering the length of
29.707 Km between Noida and Greater Noida and same is operational since 26 January, 2019. NMRC, in order expand its reach
to Noida and Greater Noida citizens, is planning for construction of additional lines for which experienced personnel are
required on deputation.

The Company invites applications from experienced personnel working in Railways/Government/Metro Railways/ Public
Sector Undertakings/Government Companies/Rail based Organizations on deputation’s basis fulfilling the eligibility
criteria as detailed below :

A) Officers required for the Upcoming Lines (Project Posts)

S1 Post Details /Pay
no | scale/Qualification/Age limit

Experience ( Will be taken till 01/01/2020)

01 Project Head (General Manager
level): The officer will be heading
the Project — 01 Post.

Essential:

1.LFOR CDA pay scale :
Officer should be either working or empanelled in SAG pay

scale Rs  1,44,200-2,18,200(Revised/level-14)/Rs  37400-
67000+GP10000(pre-revised) OR should have minimum 17 years
Group A service and presently working in Selection Grade pay
scale  Rs.1,23,100-2,15,900(revised/level-13) /  Rs.37400-

Pay Scale - Rs. 1,20,000-
2,80,000(IDA)

Qualification: Bachelor’s Degree or
Equivalent Degree in Civil

Engineering from Govt. recognised
University /Institute

Maximum Age as on 01/01/2020 :
55 years

Mode of filling : Deputation

67000+GP 8700(Pre-revised) with three years’(03) service in the
scale.

OR

For IDA Pay scale

1. Executives working or empanelled in IDA pay scale of Rs
1,20,000-2,80,000(revised)  /51300-73000(pre-revised) OR
should have minimum 17 years in Executive level and presently
working in IDA  pay scale of Rs  90,000-
2,40,000(revised)/36600-62000(pre-revised) with three
years’(03) service in the scale

2. Out of total 17 years of experience, 05 experience should be
in Planning /Construction, tendering and executing multi-
disciplinary /Large infrastructure projects of Metro Railways
/Railways/ MRTS/Elevated Roads / Airports.

3. The work experience of the candidate should be in
Govt/PSUs/Reputed  private organisations in major
infrastructure works e.g Metro/ Railways/ Airports/Highways/
Large Industrial or commercial or residential-buildings-
projects.

Desirable :
1. Experience in Elevated /Underground construction of Metro
including tunnels.

2.Experience and knowledge of safety aspects relating to
Railways construction including clearances and certification
from Commissioner of Metro Railway safety(CMRS)




.

Note: An applicant presently working in CDA/IDA pay scales in
Govt/PSU/Metro projects who have earlier worked in Private
sector, his services in Executive in reputed Private sector will also
be considered for computing 17 years in Executive service.

02 | Discipline: CIVIL Post : One :DGM(Civil )/ or JGM(Civil). Candidates may be taken at either
level on Deputation based on suitability.
Dy. General Manager (Civil) Essential:
1 Work experience minimum 07 years of Govt/PSUs/Reputed
Pay Scale - Rs. 70,000- private organisations in major infrastructure works e.g
2,00,000(IDA) Metro/Railways/Airports/Highways/Large Industrial or
commercial or residential-buildings-projects
Qualification: Bachelor’s Degree or
Equivalent Degree in Civil FOR CDA pay scale :
Engineering from Govt. recognised | Officer of Govt. Organisation/PSUs in CDA pay scale with
University /Institute minimum 07 Years of Executive level Service after obtaining
required minimum educational qualification specified and
Maximum Age as on 01/01/2020 : presently working in the scale of Rs 67,700-2,08,700 (revised)
45 years /Level-11 /Rs 15600-39100( GP-6600) with two years’(02)
service in the scale
Mode of filling : Deputation
For IDA Pay scale
Executives of Govt. Organisation/PSUs in IDA pay scale with
minimum 07 Years of Executive level Service after obtaining
required minimum educational qualification specified and
presently working in the scale of Rs 60,000-1,80,000 (revised)
/Rs 24900-50500( pre-revised) with two years’(02) service in the
scale
Note : An applicant presently working in CDA/IDA pay scales in
Govt/PSU/Metro projects /who have earlier worked in Private
sector, his services in Executive in reputed Private sector will also
be considered for computing 07 years in Executive service.
OR
Joint General Manager (Civil) Essential:
1. Work experience minimum 11 years of Govt/PSUs/Reputed
Pay Scale - Rs. 90,000- private organisations in major infrastructure works e.g
2,00,000(IDA)_ Metro/Railways/Airports/Highways/Large  Industrial  or
commercial or residential-buildings-projects
Qualification: Qualification:
Bachelor’s Degree or Equivalent FOR CDA pay scale :
Degree in Civil Engineering from Officers working in Selection Grade Rs 1,23,100-2,15,900
Govt. recognised University (level-13)( revised) /Rs 37,400-67,000+GP 8700(pre-revised)
/Institute OR working in JAG Rs 78,800-2,09,200(level-12)(revised) /Rs
Maximum Age as on 01/01/2020 : 156l].0~3.9100+GP 7600( pre-revised) with three years’(03)
50 years service in the scale.
Mode of filling : Deputation For IDA Pay scale
Executives working in IDA pay scale of Rs 90,000-2,40,000
(revised) /Rs 36,600-62,000( pre-revised) OR Rs 70,000-
2,00,000(revised) /Rs 29,100-54,500( Pre-revised) with 03
vears’ service in this scale.
Note : An applicant presently working in CDA/IDA pay scales in
Govt/PSU/Metro projects /who have earlier worked in Private
sector, his services in Executive in reputed Private sector will also
be considered for computing 11 years in Executive service.
03 Discipline : SIGNAL/TELECOM  Post : One :DGM(S&T) or JGM(S&T)

Candidates may be taken at either level on Deputation

Dy. General Manager (S&T)

Pay Scale - Rs. 70,000-
2,00,000(IDA)

Essential:

1 Work experience minimum 07 years of Govt/PSUs/Reputed
private organisations in the ficld of Signalling and
Telecommunication /AFC. The candidate should have
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Qualification: Bachelor’s Degree or
Equivalent Degree in Electronics
&Telecommunication /Electronics
& Communication /Electrical &
Electronics from Govt. recognised
University /Institute

Maximum Age as on 01/01/2020 :
45 years

Mode of filling : Deputation

experience in implementation/operation of Railway related
infrastructure/operation of metro related projects major
infrastructure works e.g Metro/Railways/Airports.

FOR CDA pay scale :

Officer of Govt. Organisation/PSUs in CDA pay scale with
minimum 07 Years of Executive level Service after obtaining
required minimum educational qualification specified and
presently working in the scale of Rs 67,700-2,08,700 (revised)
/Level-11 /Rs 15600-39100( GP-6600) with two years’(02)
service in the scale

For IDA Pay scale
Executives of Govt. Organisation/PSUs in IDA pay scale with

minimum 07 Years of Executive level Service after obtaining
required minimum educational qualification specified and
presently working in the scale of Rs 60,000-1,80,000 (revised)
/Rs 24900-50500( pre-revised) with two years’(02) service in the
scale

Note : An applicant presently working in CDA/IDA pay scales in
Govt/PSU/Metro projects /who have earlier worked in Private
sector, his services in Executive in reputed Private sector will also
be considered for computing 07 years in Executive service.

OR

Joint General Manager (S&T)

Pay Scale - Rs. 90,000-
2,00,000(IDA)

Qualification: Bachelor’s Degree or
Equivalent Degree in Electronics
&Telecommunication /Electronics
& Communication /Electrical &
Electronics from Govt. recognised
University /Institute

Maximum Age as on 01/01/2020 :
50 years

Mode of filling : Deputation

Essential:

1 Work experience minimum 11 years of Govt/PSUs/Reputed
private organisations in the field of Signalling and
Telecommunication /AFC. The candidate should have
experience in implementation/operation of Railway related
infrastructure/operation of metro related projects major
infrastructure works e.g Metro/Railways/Airports.

2. FOR CDA pay scale :
Officers working in Selection Grade Rs 1,23,100-2,15,900

(level-13)( revised) /Rs 37,400-67,000+GP 8700(pre-revised)
OR working in JAG Rs 78,800-2,09,200(level-12)(revised) /Rs
15600-39100+GP 7600( pre-revised) with three years’
(03)service in the scale.

For IDA Pay scale
Executives working in IDA pay scale of Rs 90,000-2,40,000

(revised) /Rs 36,600-62,000( pre-revised) OR Rs 70,000-
2,00,000(revised) /Rs 29,100-54,500( Pre-revised) with three
(03) years’ service in the scale.

Note : An applicant presently working in CDA/IDA pay scales in
Govt/PSU/Metro projects /who have earlier worked in Private
sector, his services in Executive in reputed Private sector will also
be considered for computing 11 years in Executive service.

04

Discipline: Environment and Safety

Manager (Environment and Safety).

Post: One: Manager (Environment and Safety) / Assistant
Candidates may be taken at either level on Deputation

Manager (Environment and
Safety)

Pay Scale - Rs. 60,000-
1,80,000(IDA)

Qualification: Diploma/Bachelor’s
Degree or Equivalent Degree in

Civil /Mechanical/Electrical along

Essential:
Minimum 3 years Executive experience in the field of
Environment and Safety.

2.Candidate should be at least be working/have worked in IDA
revised pay scale of Rs.50,000-1,80,000/- OR in 6™ CPC CDA
pre-revised pay scale of Rs.15,600-1,60,000 (GP Rs.5400) for
(02) two years
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with one year full time diploma in
Industrial safety and Environment
Management or equivalent course .

OR

BE/B.Tech in Fire and Safety /in
Industrial safety from Govt.
recognised University /Institute

OR

BE/B.Tech with advanced one
year safety management diploma

from CLI/ RLI, Mumbai/
Chennai/Kolkata/ Kanpur or
Diploma from NICMAR
Hyderabad

Maximum Age as on 01/01/2020 :
45 years

Mode of filling : Deputation

Preference will be given to candidates who have working
experience in Metro Rail/Govt. organisation/PSUs/Railways
/Govt. companies.

OR

Assistant Manager (Environment
and Safety)

Pay Scale - Rs. 50,000-
1,60,000(IDA)

Qualification: Diploma /Bachelor’s
Degree or Equivalent Degree in
Civil /Mechanical/Electrical along
with one year full time diploma in
Industrial safety and Environment
Management or equivalent course .
OR

BE/B.Tech in Fire and Safety /in
Industrial safety from Govt.
recognised University /Institute
OR

BE/B.Tech with advanced one year
safety management diploma from
CLI/RLI,
Mumbai/Chennai/Kolkata/Kanpur
or Diploma from NICMAR
Hyderabad

Maximum Age as on 01/01/2020 :
45 years

Mode of filling : : Deputation

Essential:
Minimum 4 years Supervisory /Non-executive experience in
the field of Environment and Safety.

2.Candidate should be at least be working/have worked in IDA
revised pay scale of Rs.16,000-30,770 (Pre-revised) or in 6" CPC
CDA pre-revised pay scale of Rs.9300-34,800 (GP Rs 4600) for
two (02) years

Preference will be given to candidates who have working
experience in Metro Rail/Govt. organisation/PSUs/Railways
/Govt. companies.
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Discipline: CIVIL POST: One

Manager (Civil)/ Assistant Manager (Civil). Candidates may

be taken at either level on Deputation
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Manager (Civil)
Pay Scale - Rs. 60,000-1,80,000(IDA)
Qualification: Degree /Diploma or

Equivalent in Civil Engineering. from
Govt. recognised University /Institute

Maximum Age as on 01/01/2020 : 45
years

Mode of filling : Deputation

Essential:

Minimum 3 years Executive experience in infrastructure work
such as Metro/MRTS/Railway/Elevated Roads/ Tunnels
/Airports /Viaducts /Bridges.

2.Candidate should be at least be working/have worked in IDA
revised pay scale of Rs.50,000-1,80,000/- OR in 6" CPC CDA
pre-revised pay scale of Rs.15,600-1,60,000 (GP Rs.5400) for
(02) two years

Preference will be given to candidates who have working
experience in Metro Rail/Govt. organisation/PSUs/Railways
/Govt. companies.

OR

Assistant Manager (Civil)

Pay Scale - Rs. 50,000-1,60,000
(IDA)

Qualification: Degree /Diploma or
Equivalent in Civil Engineering. from
Govt. recognised University /Institute
Maximum

Age as on 01/01/2020 : 45 years

Mode of filling : : Deputation

Essential:

Minimum 4 years Supervisory /Non-executive experience in
the field of infrastructure work such as
Metro/MRTS/Railway/Elevated Roads/ Tunnels /Airports
/Viaducts /Bridges.

2.Candidate should be at least be working/have worked in IDA
pre-revised pay scale of Rs.16,000-30,770 (Pre-revised) or in 6
CPC CDA pay scale of Rs.9300-34,800 (GP Rs 4600) for
two(02) years

Preference will be given to candidates who have working
experience in Metro Rail/Govt. organisation/PSUs/Railways
/Govt. companies.
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Discipline: SIGNAL/TELECOM

POST: One Manager (S&T)/ Assistant Manager (S&T).

Candidates may be taken at either level on Deputation

Manager (S&T)
Pay Scale - Rs. 60,000-1,80,000(1DA)

Qualification: Degree /Diploma or
Equivalent in Electronics

& Telecommunication /Electronics &
Communication /Electrical &
Electronics from Govt. recognised
University /Institute

Maximum Age as on 01/01/2020 : 45
years

Mode of filling : Deputation

Essential:

Minimum 3 years Executive experience in infrastructure work
in the field of Signalling and Telecommunication /AFC. The
candidate should have experience in
implementation/operation of Railway related
infrastructure/operation of metro related projects.

2.Candidate should be at least be working/have worked in IDA
revised pay scale of Rs.50,000-1,80,000/- OR in 6" CPC CDA
pre- revised pay scale of Rs.15,600-1,60,000 (GP Rs.5400) for
two (02) years

Preference will be given to candidates who have working
experience in Metro Rail/Govt. organisation/PSUs/Railways
/Govt. companies.

OR

Assistant Manager (S&T)

Pay Scale - - Rs. 50,000-1,60,000
(IDA)

Qualification: Degree /Diploma or
Equivalent in Electronics
&Telecommunication /Electronics &
Communication /Electrical &
Electronics from Govt. recognised
University /Institute

Maximum Age as on 01/01/2020 : 45
years

Mode of filling : : Deputation

Essential:

1 Minimum 4 years Supervisory /Non-executive experience
in the field of Signalling and Telecommunication /AFC. The
candidate should have experience in
implementation/operation of Railway related
infrastructure/operation of metro related projects.

2.Candidate should be at least be working/have worked in IDA
pre-revised pay scale of Rs.16,000-30,770 (Pre-revised) or in 6™
CPC CDA pre-revised pay scale of Rs.9300-34,800 (GP Rs
4600) for two (02) years

Preference will be given to candidates who have working
experience in Metro Rail/Govt. organisation/PSUs/Railways
/Govt. companies.
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07 | Discipline;: ELECTRICAL /ROLLING STOCK POST: One - Manager
(ELECTRICAL/ROLLING STOC)/ Assistant Manager (ELECTRICAL/ ROLLING STOCK).
Candidates may be taken at either level on Deputation

E ial:
Manager (Electrical/RS) i
Minimum 3 years Executive experience in infrastructure work
Pay Scale - Rs. 60,000-1,80,000(IDA) in Railway related projects /operation of metro / Electrical
lification: D Diol projects /Lifts and Escalators/OHE and E&M of station
Sujil l{:anlt(?n.Eleg{:?e | ] buildings /Depot/ Electricity Rules/ / clearances and
N ; certification from CMRS, Depot Management and Rolling
Engineering/Electrical and Electronics | 0 oo o ance
Engineering/Mechanical from Govt. ’
recognised University /Institute 2.Candidate should be at least be working/have worked in IDA
] . revised pay scale of Rs.50,000-1,80,000/- OR in 6 CPC CDA
Maximum Age as on 01/01/2020:45 | .o revised pay scale of Rs.15,600-1,60,000 (GP Rs.5400) for
o two (02) years
Mode of filling : : Deputation Preference will be given to candidates who have working
experience in Metro Rail/Govt. organisation/PSUs/Railways
/Govt. companies.
OR
Assistant Manager (Electrical/RS) Faaknian:
1. Minimum 4 years Supervisory /Non-executive experience
. i in the field of Railway related projects /operation of metro /
E’fg :)"a'e Rt 50,000-1,60,000 Electrical projects /Lifts and Escalators/Electricity Rules/ /
clearances and certification from CMRS, Depot
R P Management and Rolling stock maintenance/OHE/E&M of
Qualification: Qualification: Degree me!rogs Sationa/Demat E]]!egctrical ks
/Diploma or Equivalent in Electrical P :
EEg'ﬂE‘Ziiﬁﬂﬂiﬁﬁii?lff’%f'?ﬁiﬁ?fs 2.Candidate should be at least be working/have worked in IDA
f]‘()ﬁ]l Bont reconaiiasd Bty cgr it g pre-revised pay scale of Rs.16,000-30,770 (Pre-revised) or in et
Fnatitate * en Y CPC CDA pre-revised pay scale of Rs.9300-34,800 (GP Rs
4600) for two (02)years
Néz:;mum KRS onitNL00 145 Preference will be given to candidates who have working
y experience in Metro Rail/Govt. organisation/PSUs/Railways
Mode of filling : : Deputation iGitvt. companies.
08 | Junior Engineer /Civil Minimum 2 years Non-executive experience in the field of
infrastructure work of civil in Metro/MRTS/Railway/PSU/ Govt
Post: 02 (two) Company/State Govt,
Pay Scale - - Rs. 33,000-1,00,000 2.Candidate should be at least be working/have worked in IDA
(IDA) pre-revised pay scale of Rs.10170-18500 or in 6" CPC CDA
pre-revised pay scale of Rs.5200-20200 (GP Rs 2400) for two
years
Qualification: Degree /Diploma or
Equivalent in Civil Engineering. from | Preference will be given to candidates who have working
Govt. recognised University /Institute | experience in Metro Rail/Govt. organisation/PSUs/Railways
Maximum /Govt. companies.
Age as on 01/01/2020 : 35 years
Mode of filling : Deputation
09 | Junior Engineer /S&T Minimum 2 years Non-executive experience in the field of

Post: 02 (two)

Pay Scale - - Rs. 33,000-1,00,000
(IDA)

Qualification: Degree /Diploma or
Equivalent in Electronics

Signalling and Telecommunication /AFC in
Metro/MRTS/Railway/PSU/ Govt Company/ State Govt./
Telecom companies

2.Candidate should be at least be working/have worked in IDA
pre-revised pay scale of Rs.10170-18500 or in 6" CPC CDA
pre-revised pay scale of Rs.5200-20200 (GP Rs 2400) for two

years
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&Telecommunication /Electronics &
Communication /Electrical &
Electronics from Govt. recognised
University /Institute

Age as on 01/01/2020 : 35 years

Mode of filling : Deputation

Preference will be given to candidates who have working
experience in Metro Rail/Govt. organisation/PSUs/Railways
/Govt. companies/ Govt. Telecom companies.
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Junior Engineer /Electrical/RS
Post: 02 (two)

Pay Scale - - Rs. 33,000-1,00,000
(IDA)

Qualification: Degree /Diploma or
Equivalent in Electrical
Engineering/Electrical and Electronics
Engineering/Mechanical Engineering
from Govt. recognised University
/nstitute

Age as on 01/01/2020 : 35 years

Mode of filling : Deputation

Minimum 2 years Non-executive experience in Electrical
Projects /Lifts and Escalators/Electricity Rules/ / clearances
and certification from CMRS/ Railway or Metro Depot /
Rolling stock maintenance/OHE/E&M

2.Candidate should be at least be working/have worked in IDA
pre-revised pay scale of Rs.10170-18500 or in 6" CPC CDA
pre-revised pay scale of Rs.5200-20200 (GP Rs 2400) for two
years

Preference will be given to candidates who have working
experience in Metro Rail/Govt. organisation/PSUs/Railways
/Govt. companies/ Govt. Telecom companies.
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Accountant
Post: 01 (One)

Pay Scale - - Rs. 33,000-1,00,000
(IDA)

Qualification: B.com with
ICWA(Inter ) /CA(Inter) OR M.Com
from Govt. recognised University
/Institute

Age as on 01/01/2020 : 35 years

Mode of filling: Deputation

Minimum 2 years Non-executive experience in Finance and
Accounts /Preparation of Balance sheet/P&L/Audit/Tax
compliances/ Filing of Tax returns

2.Candidate should be at least be working/have worked in IDA
pre-revised pay scale of Rs.10170-18500 or in 6 CPC CDA
pre-revised pay scale of Rs.5200-20200 (GP Rs 2400) for two
years

Preference will be given to candidates who have working
experience in Metro Rail/Govt. organisation/PSUs/Railways
/Govt. companies.




(B) Posts for Operation and Maintenance(O&M) and Corporate Office

Sl | Post Details/ pay scale /Qualification/Age | Experience ( will be taken till 01/01/2020)
No | limit
12 | General Manager/Finance -01 post Essential:
Pay Scale - Rs. I,Z0,000-Z,S0,000{IDA} 1.FOR CDA pay scale :
sy i Officer should be either working or empanelled in SAG pay scale
Qualification: Two year full time ;
MBA(Finance)/ Two years full time Post Rs ],44,200-2,}8,200(Rewsedflevel-l4)fRs 37400-
Graduate Diploma in Management 67000+GP10000(pre-revised) OR  should have minimum 17 years
(Finance) OR equivalent from Govt Group A service and presently working in Selection Grade pay scale
mcq@ised Institute OR Member of the _ RS  1,23,100-2,15,900(revised/level-13)/ Rs  37400-67000+GP
Institute of Chartered Accountants of India. | 8700(Pre-revised) with three years’(03) service in the scale
OR a Member of the Institute of Cost
Accountant of India. OR
Maximum Age as on 01/01/2020 : 55 years
i For IDA Pay scale
Mode of filling: Deput. . :

BB Executives working or empanelled in IDA pay scale of Rs 1,20,000-
2,80,000(revised) /51300-73000(pre-revised) OR should have
minimum 17 years in Executive level and presently working in IDA
pay scale of Rs 90,000-2,40,000(revised)/36600-62000(pre-revised)
with three years’(03) service in the scale
2. Out of total 17 years of experience, 05 experience should be in
Finance and Accounts in Major infrastructure work e.g Metro
Railways /Railways/ Airports/Highways/Large Industrial or
commercial projects
Desirable :

Experience of working in Accounts, Financial Management ,
Taxation-Direct/Indirect, Budgeting, Compilation of accounts,
Statutory/Internal and CAG Audit, Preparation of MIS , Treasury
Management , Corporate Governance, Contract Management
consisting of tender Invitation , Tender evaluation, vetting of
contracts, Tender committee
Note : An applicant presently working in CDA/IDA pay scales in
Govt/PSU/Metro projects /who have earlier worked in Private sector,
his services in Executive in reputed Private sector will also be
considered for computing 17 years in Executive service.

13 | Manager(Finance)-01 post Essential

Pay Scale - Rs. 60,000-1,80,000(IDA)
Qualification: Qualification: Graduate and
CA/ICWA / Two year full time MBA
(Finance) from recognized University/
Institution

Maximum Age as on 01/01/2020 : 45 years

Mode of filling : Deputation

Minimum 3 vears Executive experience in the field of Finance and

Accounts field in the Metro rail /MRTS/Railway/PSU /Govt/ Govt
company.

The candidate should have Exposure and experience In Project Finance
/Accounts in Govt/PSU. He should have experience in Tender
evaluation/contracts/arranging finances for the infrastructure projects /
Audit management

2. Candidate should be at least be working/have worked in IDA revised
pay scale of Rs.50,000-1,80,000/- OR in 6" CPC CDA pre-revised pay
scale of Rs.15,600-1,60,000 (GP Rs.5400) for two years

Preference will be given to candidates who have working
experience in Metro Rail/Govt. organisation/PSUs/Railways /Govt.
companies
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Joint General Manager(Design /Civil) )-
01 Post

Pay Scale - Rs. 90,000-2,00,000(IDA)_
Qualification: Qualification: Bachelor’s
Degree or Equivalent Degree in Civil
Engineering from Govt. recognised
University /Institute

Maximum Age as on 01/01/2020 : 50 years

Mode of filling : Deputation

Essential:

Work experience minimum 11 years of Govt/PSUs/Reputed
private organisations in major infrastructure works e.g
Metro/Railways/Airports/Highways/Large Industrial or
commercial or residential-buildings-projects.

The candidate should have experience of structural design of
buildings , viaducts, flyovers with superstructures comprising of
steel structures , I-girders, Box girders, U girders including design
of pre-stressed and RCC spans for Rail/ Road bridges

FOR CDA pay scale :
Officers working in Selection Grade Rs 1,23,100-2,15,900 (level-

13)( revised) /Rs 37,400-67,000+GP 8700(pre-revised) OR
working in JAG Rs 78,800-2,09,200(level-12)(revised) /Rs 15600-
39100+GP 7600( pre-revised) with three years’ service in the
scale.

For IDA Pay scale

Executives working in IDA pay scale of Rs 90,000-2,40,000
(revised) /Rs 36,600-62,000( pre-revised) OR Rs 70,000-
2,00,000(revised) /Rs 29,100-54,500( Pre-revised) with 03 years’
service in this scale .

Preference will be given to the candidates having experience on
design software like STRAAD, E-TABS, MIDAS, RM bride and
STRAP

Note : An applicant presently working in CDA/IDA pay scales in
Govt/PSU/Metro projects /who have earlier worked in Private sector,
his services in Executive in reputed Private sector will also be
considered for computing 11 years in Executive service.

15

Dy. General Manager (Civil) /Property
Development - 01 Post

Pay Scale - Rs. 70,000-2,00,000(IDA)
Qualification: Bachelor’s Degree or
Equivalent Degree in Civil Engineering
from Govt. recognised University /Institute

Maximum Age as on 01/01/2020 : 45 years

Mode of filling : Deputation

Essential:

1 Work experience minimum 07 years of Govt/PSUs/Reputed
private organisations in major infrastructure works e.g
Metro/Railways/Airports/Highways/Large Industrial or
commercial or residential-buildings-projects

Candidates having experience in Property development of
Metro/rail based organisations would be preferred

FOR CDA pay scale :

Officer of Govt. Organisation/PSUs in CDA pay scale with
minimum 07 Years of Executive level Service after obtaining
required minimum educational qualification specified and
presently working in the scale of Rs 67,700-2,08,700 (revised)
/Level-11 /Rs 15600-39100( GP-6600) with two(02) service in the
scale

For IDA P, |

Executives of Govit. Organisation/PSUs in IDA pay scale with
minimum 07 Years of Executive level Service after obtaining
required minimum educational qualification specified and
presently working in the scale of Rs 60,000-1,80,000 (revised) /Rs
24900-50500( pre-revised) with two(02) service in the scale

Note : An applicant presently working in CDA/IDA pay scales in
Govt/PSU/Metro projects /who have earlier worked in Private sector,
his services in Executive in reputed Private sector will also be
considered for computing 07 years in Executive service.
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Manager (Civil)/Track - 01 Post

Pay Scale - Rs. 60,000-1,80,000(IDA)

Qualification: Degree /Diploma or

Equivalent in Civil Engineering. from Govt.

recognised University /Institute

Maximum Age as on 01/01/2020 : 45 years
Mode of filling : Deputation

Essential:

Minimum 3 years Executive experience in infrastructure work such
as Metro/MRTS/Railway/Elevated Roads/ Tunnels /Airports
{Viaducts /Bridges.

Candidates are required from Track background of Metro
Rail/railways

2.Candidate should be at least be working/have worked in IDA
revised pay scale of Rs.50,000-1,80,000/- OR in 6" CPC CDA pre-
revised pay scale of Rs.15,600-1,60,000 (GP Rs.5400) for two years

Preference will be given to candidates who have working
experience in Metro Rail/Govt. organisation/PSUs/Railways
/Govt. companies.

17

General Manager/Electrical -01 post
Pay Scale - Rs. 1,20,000-2,80,000(IDA)
Qualification: Qualification: Bachelor’s
Degree or Equivalent Degree in Electrical
Engineering from Govt. recognised
University /Institute

Maximum Age as on 01/01/2020 : 50 years

Mode of filling : Deputation

FOR CDA pay scale :

Officer should be either working or empanelled in SAG pay scale
Rs 1,44,200-2,18,200(Revised/level-14)/Rs 37400-
67000+GP10000(pre-revised) OR  should have minimum 17 years
Group A service and presently working in Selection Grade pay scale
RS 1,23,100-2,15,900(revised/level-13)/ Rs  37400-67000+GP
8700(Pre-revised) with three(03) years’ service in the scale

OR

For IDA Pay scale
Executives working or empanelled in IDA pay scale of Rs 1,20,000-

2.80,000(revised) /51300-73000(pre-revised) OR should have
minimum 17 years in Executive level and presently working in IDA
pay scale of Rs 90,000-2,40,000(revised)/36600-62000(pre-revised)
with three(03) years’ service in the scale

2. Out of total 17 years of experience, 05 experience should be in
infrastructure works of Electrical engineering in implementation
/operation of Railway related infrastructure projects such as
Railway/metro.

.Desirable :

1. Experience in of working of lifts, escalators, electricity rules,
renewable energy ete. Experience of elevated /Underground
electrical works of Metro/ E&M/Rolling stock.

2. Experience and knowledge of safety aspects relating to
Railways including clearances and certification from
Commissioner of Metro Railway safety(CMRS).

Note : An applicant presently working in CDA/IDA pay scales in
Govt/PSU/Metro projects /who have earlier worked in Private sector,
his services in Executive in reputed Private sector will also be
considered for computing 17 years in Executive service.

18

Dy. General Manager (Electrical) -
01 Post.

Pay Scale - Rs. 70,000-2,00,000(IDA)
Qualification: Bachelor’s Degree or
Equivalent Degree in Electrical from Govt.
recognised University /Institute

Maximum Age as on 01/01/2020 : 45 years

Mode of filling : Deputation

Essential:

1 Work experience minimum 07 years of Govt/PSUs/Reputed
private organisations in infrastructure works of Electrical
engineering in implementation /operation of Railway related
infrastructure projects such as Railway/metro.

FOR CDA pay scale :
Officer of Govt. Organisation/PSUs in CDA pay scale with

minimum 07 Years of Executive level Service after obtaining
required minimum educational qualification specified and
presently working in the scale of Rs 67,700-2,08,700 (revised)
/Level-11 /Rs 15600-39100( GP-6600) with two(02) years’ service in
the scale

For IDA Pay scale
Executives of Govt. Organisation/PSUs in IDA pay scale with

minimum 07 Years of Executive level Service after obtaining
required minimum educational qualification specified and
presently working in the scale of Rs 60,000-1,80,000 (revised) /Rs
24900-50500( pre-revised) with two(02) years’ service in the scale
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Desirable :

1.Experience in of working of lifts, escalators, electricity rules,
renewable energy etc. Experience of elevated /Underground
electrical works of Metro/ E&M/Rolling stock.

2. Experience and knowledge of safety aspects relating to
Railways including clearances and certification from
Commissioner of Metro Railway safety(CMRS).

Note : An applicant presently working in CDA/IDA pay scales in
Govt/PSU/Metro projects /who have earlier worked in Private sector,
his services in Executive in reputed Private sector will also be
considered for computing 07 years in Executive service.

19 | Assistant Manager /RS/Workshop/ Essential:
Millwright -01 Post
1. Minimum 4 years Supervisory /Non-executive experience in the
field of Railway related projects /operation of metro / Electrical
Pay Scale - Rs. 50,000-1,60,000 (IDA) projects /Lifts and Escalators/Electricity Rules/ / clearances and
certification from CMRS, Depot Management and Rolling stock
Qualification: Qualification: Degree maintenance/OHE/E&M/workshop/Millwright of metro
/Diploma or Equivalent in Electrical stations/Depot Electrical works.
Engineering/Electrical and Electronics
Engineering/Mechanical Engineering from | 2.Candidate should be at least be working/have worked in IDA pre-
Govt. recognised University /Institute revised pay scale of Rs.16,000-30,770 (Pre-revised) or in 6% CPC
CDA pre-revised pay scale of Rs.9300-34,800 (GP Rs 4600) for two
Maximum Age as on 01/01/2020 : 45 years | years
Mode of filling : : Deputation Preference will be given to candidates who have working
experience in Metro Rail/Govt. organisation/PSUs/Railways
/Govt. comg
20 | Manager (S&T) —01 Post Essential:
Pay Scale - Rs. 60,000-1,80,000(IDA) Minimum 3 years Executive experience in infrastructure work in
da . the field of Signalling and Telecommunication /AFC. The
guaylﬁcatlo_n. Degree .-_’Dlp!oma o candidate should have experience in implementation/operation of
R Railway related infrastructure/operation of metro related
&Telecommunication /Electronics & s e b e e e
Communication /Electrical & Electronics PRaseelx.
from Gavt. toeogaised Universily /etiuts 2.Candidate should be at least be working/have worked in IDA
Maximum Age as on 01/01/2020 : 45 years | revised pay scale of Rs.50,000-1,80,000/- OR in 6" CPC CDA pre-
Mode of filling : Deputation revised pay scale of Rs.15,600-1,60,000 (GP Rs.5400) for two years
Preference will be given to candidates who have working
experience in Metro Rail/Govt. organisation/PSUs/Railways
/Govt. companies.
21 | Dy. General Manager (Operation ) Work experience minimum 07 years in Railway/Metro /MRTS
— 01 Post
FOR CDA pay scale :
Pay Scale - Rs. 70,000-2,00,000(IDA)
Officer of Govt. Organisation/PSUs in CDA pay scale with
Qualification: Bachelor’s Degree or minimum 07 Years of Executive level Service after obtaining
Equivalent Degree / Bachelor’s Degree or required minimum educational qualification specified and
Equivalent Degree in Engineering from presently working in the scale of Rs 67,700-2,08,700 (revised)
Govt. recognised University /Institute [Level-11 /Rs 15600-39100( GP-6600) with two(02) years’ service in
the scale
Maximum Age as on 01/01/2020 : 45 years
For IDA Pay scale
Mode of filling : Deputation
Executives of Govt. Organisation/PSUs in IDA pay scale with
minimum 07 Years of Executive level Service after obtaining
required minimum educational qualification specified and
presently working in the scale of Rs 60,000-1,80,000 (revised) /Rs
24900-50500( pre-revised) with two(02) years’ service in the scale
Note : An applicant presently working in CDA/IDA pay scales in
Govt/PSU/Metro projects /who have earlier worked in Private sector,
his services in Executive in reputed Private sector will also be
considered for computing 07 years in Executive service.
22 | AM (Operation/Stations ) -01 post Essential:

Pay Scale - Rs. Rs. 50,000-1,60,000(IDA)
(IDA)

Minimum 4 years Supervisory /Non-executive experience in the
field of Operation of Metro Rail/Railways.
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Qualification: Bachelor’s Degree or
Equivalent Degree / Bachelor’s Degree or
Equivalent in Engineering

Preference will be given to candidates with
MBA /Master’s degree in Management /PG
Diploma in management

Maximum Age as on 01/01/2020 : 45 years
Mode of filling : Deputation

2.Candidate should be at least be working/have worked in IDA
revised pay scale of Rs.16,000-30,770 (Pre-revised) or in 6" CPC
CDA pre-revised pay scale of Rs.9300-34,800 (GP Rs 4600) for two
years

Preference will be given to candidates who have working
experience in Metro Rail/Govt. organisation/PSUs/Railways
/Govt. companies.

23 | Dy. General Manager (HR) -01 Post. Essential:
Pay Scale - Rs. 70,000-2,00,000(IDA) 1 Work experience minimum 07 years in HR department of
Govt/PSUs/ Govt. companies in major infrastructure works e.g
Qualification: Bachelor’s Degree or Metro/Railways/Airports/Highways/Large Industrial or
Equivalent Degree and MBA (HR) OR commercial -projects
Equivalent degree or Diploma of 02 years
in HR /Labour from Govt. recognised FOR CDA pay scale :
University /Institute Officer of Govt. Organisation/PSUs in CDA pay scale with
B . " . minimum 07 Years of Executive level Service after obtaining
Preference will be given to candidates With | oqyired minimum educational qualification specified and
LL.B presently working in the scale of Rs 67,700-2,08,700 (revised)
Maximum Age as on 01/01/2020 : 45 years ;;};:zz:;el /Rs 15600-39100( GP-6600) with two(02) years’ service in
Mode of filling : Deputation For IDA Pay scale
Executives of Govt. Organisation/PSUs in IDA pay scale with
minimum 07 Years of Executive level Service after obtaining
required minimum educational qualification specified and
presently working in the scale of Rs 60,000-1,80,000 (revised) /Rs
24900-50500( pre-revised) with two(02) years’ service in the scale
Candidate should have experience in Manpower planning,
recruitment, leave administration, performance management,
Training, RTI, Service related legal cases , Disciplinary matters ,
labour matters.
Note : An applicant presently working in CDA/IDA pay scales in
Govt/PSU/Metro projects /who have earlier worked in Private sector,
his services in Executive in reputed Private sector will also be
considered for computing 07 years in Executive service.
24 | Manager (Training) - 01 Post Minimum 3 years Executive experience in infrastructure work in
the Training of personnel in Railways/ Metro rail / PSU
Pay Scale - Rs. 60,000-1,80,000(IDA) employees/ Govt. company. The candidate should have experience
of preparing training modules/refresher courses.
Qualification: Bachelor’s Degree or
Equivalent Degree and MBA (HR) OR 2.Candidate should be at least be working/have worked in IDA
Equivalent degree or Diploma of 02 years | revised pay scale of Rs.50,000-1,80,000/~- OR in 6™ CPC CDA pre-
in HR revised pay scale of Rs.15,600-1,60,000 (GP Rs.5400) for two years
Maximum Age as on 01/01/2020 : 45 years | Preference will be given to candidates who have working
experience in Metro Rail/Govt. organisation/PSUs/Railways
Mode of filling : Deputation /Govt. companies.
25 | AM (HR/Labour Welfare officer )

-01 Post

Pay Scale - Rs. Rs. 50,000-1,60,000(IDA)
(IDA)

Qualification: Bachelor’s Degree or
Equivalent Degree and MBA (HR) OR
Equivalent degree or Diploma of 02 years
in HR /Labour from Govt. recognised
University /Institute

Preference will be given to candidates with
LL.B

Maximum Age as on 01/01/2020 : 45 years
Mode of filling : Deputation

Essential:
Minimum 4 years Supervisory /Non-executive experience in the

field of HR in Govt/PSUs/ Govt. companies in major
infrastructure works e.g
Metro/Railways/Airports/Highways/Large Industrial or

commercial -projects

2.Candidate should be at least be working/have worked in IDA
revised pay scale of Rs.16,000-30,770 (Pre-revised) or in 6" CPC
CDA pre-revised pay scale of Rs.9300-34,800 (GP Rs 4600) for two
years

Candidate should have experience in recruitment, labour matters
and HR associated functions

Preference will be given to candidates who have working
experience in Metro Rail/Govt. organisation/PSUs/Railways
/Govt, companies.
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(contract) Pay Scale — Rs 25,000-
80,000(IDA)

Qualification: Diploma /Graduate from
Govt. recognized University/ Institute and
Certificate in Auto CAD.

Maximum Age as on 01/01/2020 : 35 years

26 | Manager (City Bus /Multi modal Essential:
integration )- 01 Post.
Minimum 3 years Executive experience in City Bus operation / In
Pay Scale - Rs. 60,000-1,80,000(IDA) Metro organisation/ Railways/ handling multimodal work in
- . : Metro/ Similar organisation .
Qualification: Graduate or equivalent with
MBA/ Degree in Electrical Eng:'ncermg /" | 2.Candidate should be at least be working/have worked in IDA
CA or ICWA from Govt. recognised revised pay scale of Rs.50,000-1,80,000/- OR in 6" CPC CDA pre-
University /Institute revised pay scale of Rs.15,600-1,60,000 (GP Rs.5400) for two years
Maximum
Age as on 01/01/2020 : 45 years Preference will be given to candidates who have working
experience in Metro Rail/Govt. organisation/PSUs/Railways
Mode of filling : Deputation /Govt. companies.
27 | Depot Manager (City Bus service ) Essential:
—01 Post. oy ; ; ’ ;
Minimum 4 years Supervisory /Non-executive experience in the
Pay Scale - Rs. Rs. 50,000-1,60,000(IDA) City Bus operation / In Metro organisation/ Railways/ handling of
(IDA) Depot / Similar work
S{u;ﬁcsﬁm: GTa{Eate uE e{q}lzziviﬂent with | 2 Candidate should be at least be working/have worked in IDA
egree in Electrical Engincering revised pay scale of Rs.16,000-30,770 (Pre-revised) or in 6% CPC
-revised le of Rs. -
Viekane villl e uivenioomiitas wilk ;3:2::8 pre-revised pay scale of Rs.9300-34,800 (GP Rs 4600) for two
LL.B
Maximum Age as on 01/01/2020 : 45 years Prefer_‘ence 'will be given_ to candidates'whln have working
Mode of filling : Deputation experience in Metro Rail/Govt. organisation/PSUs/Railways
/Govt. companies.
28 | Auto CAD Operator — 01 Post Essential:

Minimum three years’ work experience preferably on Auto CAD or
other drawing package software’s with Govt/ Metro Rail/ Railways/
PSUs/ Govt. Company

Preference will be given to candidates who have working
experience in Metro Rail/Govt. organisation/PSUs/Railways

Mode of filling : Contract for 03 years
/Govt. companies.

Note : The PSU which have not revised pay scales, equivalent corresponding IDA/CDA pay scales

wil

I be considered.

Selection Process :

1.

o

10.
11

Officers will be short-listed based on their eligibility/experience in the relevant field and may be
called for interview. Persons employed with Government/ PSU/ Govt. Company/ Railway shall
apply through proper channel and shall produce “No Objection Certificate” along with
D&AR/Vigilance Clearance from their employer at the time of interview. In case of non-
availability, undertaking to submit the same at further stage of selection would be required.

The candidate may be required to make a small presentation on the job handled by them and their
experience in the areas.

Experience/Age criteria shall be reckoned as on 01.01.2020.

Mere conformity to job requirement or submission of application will not entitle a candidate to be
called for interview. Instead, depending upon the quantum of response of applications, the
management may, if found necessary, may prescribe appropriate method such as written test/ raise /
relax the eligibility criteria to restrict/ allow the number of candidates to be called for interview.
Management reserves the right to call or not to call any / all of the candidates who have responded
against this advertisement or to cancel/ postpone the entire process itself due to any administrative
reasons.

No correspondence will be entertained with the candidate not shortlisted for interview or for any
inquiry made.

Candidates are required to check their e-mails and official web-site of NMRC from time to time for
any information/updates on the recruitment process.

Eligible candidates, based on the initial scrutiny will be called for interview. Such communication
will be sent on their mails as well as displayed on the website of NMRC.

Outstation candidates called for interview (AM/Manager Post) will be paid AC Three Tier Rail fare
from the shortest route and candidates for the post of DGM and JGM will be paid 2" Class Rail
fare. For the post of GM, air-fare (economy class) will be paid.

The decision of the Management regarding selection will be final.

The appointment of selected candidates will be subject to their medical fitness for such
appointment based on medical examination as per the directives of the company.
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Pay & Perks for Deputation :

l. The selected candidates on deputation may draw his/her parent department pay plus
deputation allowance as applicable under the Govt.of India rules or rules of their parent
organization or may opt for pay to the post selected and allowances as per NMRC rules.

2. NMRC offers attractive pay, perks and allowances attached to the post/grade as per
corporation policy.

How to Apply :

Eligible and interested officers may apply in the prescribed format in Annexure-A attached.
Separate CV can also be attached detailing the work profile, if required.

All relevant documents should be enclosed with the application. The applicant may send advance copy
in order to avoid delay. The application should reach on or before 7 February, 2020 by 05.00 PM.
Applications received after due date will not be entertained.

NMRC will not be responsible for non-receipt/ late receipt of application/ any communication due to
postal delay or any other reasons.

Envelop containing fully filled up application should be super-scribed as :

Application for the post of

Application should be addressed to :

HR Department
Noida Metro Rail Corporation Ltd.
Block-1I1II, 3" Floor, Ganga Shopping Complex,
Sector-29, NOIDA -201301.

Gautam Budh Nagar, UP.

NMRC Website - www.nmrenoida.com

The application should be supported with following documents duly self-attested:

Copies of educational certificates (Matriculation onwards)

Work Experience Certificate issue by last employer.

Offer of Appointment/ Officer Order of the Current Employer with at least two
months’ pay slip (for ascertaining current grade pay/pay scale).

Copy of APARs/ Performance Appraisal for last 4 years,

Office Order of joining the organization and initial grade.

Office Order showing promotion to the present grade/ pay package.

Experience certificate / duty allocation order etc.

NOC from concerned department / employer. In case of non-availability, undertaking
to submit the same at further stage of selection.

L) b

NN A

Canvassing in any for will disqualify the candidate.

Executive Director
NMRC



Application for the post of

ANNEXURE -A

@ NOIDA METRO RAIL CORPORATION LIMITED

(A joint venture of Govt. of India and Govt. of Uttar Pradesh)

Advertisement no. NMRC/HR/10/2020

A. PERSONAL DETAILS: -

1 | Applicant’s Name s
f
2 Father's Name |
| Affix your latest
3 | Date of Birth (DD/MM/YY) passport size
photograph
Age ason 01.01.2020
....... Years...........Months.........Days
4 Gender(Male/Female) k_\
o o e | L IR
5 Category (UR, OBC, SC, ST)
6 Organisation/Department
7 Present Designation
8 Present Pay-Scale and Basic Pay
Holding present pay-scale w.e.f
Period of holding the present
grade . Years............ Months.......... Days
9 Total Executive Experience as on
01:01 20200 - - il Yearsicoa Months..........Days
10 | Correspondence Address
11 | Contact No. (with STD code) Landline Phone:
Mobile: 1---- 2-
E-mail ID ---- -
12 | Aadhar no.




B. EDUCATIONAL DETAILS

[S.N Qualification Name of Year of Division/Grade/—‘
Board/Institute/University passing Percentage

C. EXPERIENCE DETAILS: -

(SN Period Designation | Pay Scale Organisation | Responsibilities |
From To in brief ***

(*** Attach separate sheet, if required)

- Total work experience in the relevant LIS OSSO 7YY 7 S months



D. OTHER DETAILS; -

(1 Whether any punishment awarded in last 10 years.
If yes, please furnish details Yes/No 1
2 | Whether  any disciplinary action/inquiry s Yes/No
contemplated against the applicant.
If yes, please furnish details
3 Furnish Annual Performance Appraisal Report | 2015-16 4{
(APAR) grading (outstanding/Very 2016-19
Good/Good/Average/Below average), if applicable. v
2017-18
2018-19
L4 Time required for joining, if selected
E. SUPPORTING DOUCMENTS ENCLOSED:; -
[sINo Supporting Document Attached Remarks (if any)

(Yes/No)

[y

Age proof (matriculation
Certificate/Mark-sheet)

Qualification Certificates & Ma rk-sheets

Experience Certificate(s)

Latest Salary slip

Document fulfilling of Relevant exp.

2

3

4

5
— criteria
E.Co

nfirmation; | do hereby confirm that | am fulfilling the following criteria: -

Sl | Criteria [ Fulfilling Remarks (if any)
No (Yes/No)
1 Age as on 01.01.2020
2 | Qualification
3 Presently working with Govt,
Org./PSU/Metro Rail/Railways/
Autonomous Govt /Corporation

/Authority/Board/Infrastructure Govt.
company/Govt of India

4 Working in _the required grade/Pay-
scale(IDA/CDA)

5 | Experience is adequate (in total number of
years)

6 Experience is in the required field (as
asked) |

I hereby declare that the particulars furnished above b
will be cancelled, if any information is found incorrect

Date and place -----

y me are true. | understand that my candidature

or false at any point of time.

(Signature of the candidate)

Designation.........



